K.idz @ Work

welcome to their world

Nursery Registration Form

Personal details

Child’s surname: Other names: Boy / Girl
Date of birth: Religion:
Surname / forename of mother: Surname / forename of father:
Address:
Postcode:

Home telephone:

Mother’s work telephone: Father's work telephone:
Mother's mobile: Father's mobile:
Mother's email: Father's email:

Session Times and Fee Rates

Registration Fee - £50 (non-refundable)

SESSION TYPE SESSION TIMES PRICE
Full Time 8am-6 pm Monday to Friday £240.00

Full Day 8am-6 pm £49.00
Morning 8am-12:45pm £31.00
Afternoon Tpm-6 pm £31.00
Addifional Hour 7am-8am or 6 pm-7pm £8.00

If your child is between the ages of 3 and 5 years and receiving free hours, please call the office for prices.
Deposit
One month's fees will be required as a deposit and will be fully refunded when the child leaves having given the required 4 week
nofice. The fees will be required to be paid monthly on the 1st working day of each month by direct debit.
The fees are fully inclusive and cater for all nappies, wipes, sudocream. It also covers all meals including a freshly cooked meal at
lunch times and afternoon fea.

Sessions / Days required (minimum of 2 sessions)
| would like my child to attend nursery, starting on:

Days Required (Please fick relevant boxes)

Session Type Age Day FullDay | AM Only = PM Only Additional Hour
0-1 AM PM
Monday
Tuesday
Wednesday
Thursday
Frida
If a place is unavailable, at the time of your requested start date, would you like to remain on our waiting list YES/NO

Acceptance
The terms and conditions overleaf are considered to be fair and reasonable. In the event of any term found by the Court of Law to
be unreasonable then that clause shall be removed but the agreement shall remain in full force and effect. The parent/guardian
has read and understands the terms and conditions contained overleaf and undertakes to be bound by the same.

Signature:
(parent/guardian one)

Print Name: Signature:
(on behalf of Kidz @ Work Limited)

Kidz@Work Limited Tel: 0114 2449600 Fax: 0114 2449700 Web: www.kidzatwork.co.uk
Company registration number: 5602900 Registered Office: 1 Europa View, Sheffield, S9 1XH


http://www.kidzatwork.co.uk/

Terms and conditions

Kidz @ Work Limited hereinafter referred to as ‘the nursery’ offer a
definite/provisional place to the child referred to overleaf who is to join the
nursery on the following terms. These terms and conditions relate fo the
contract between the nursery and the parent/guardian. The headings in
this agreement are inserted only for the convenience and shall not affect
its construction.

1 Registration

A registration fee as referred to on the fee sheet shall be paid by the
parent/guardian to the nursery on submission of the completed registration
form and that fee shall not be returnable if such acceptance is later
withdrawn by the parent/guardian. The registration fee will be returned if
the nursery cannot offer the place on the schedule and date required.

2 Offer acceptance

A deposit as is referred to on the fee sheet shall be paid by the
parent/guardian to the nursery on the acceptance of the offer and that
deposit shall not be refurnable unless one full month’s notice in writing is
provided to the nursery manager. The deposit is not deductible from the
first month's fees.

3 Payment of nursery fees

(i) Payment of nursery fees to the nursery for the child’s attendance af the
nursery shall be made by the parent/guardian monthly, in advance, on
the first day of each month (the due date) by direct debit.

(ii) If the payment of fees referred to in (i) above shall be outstanding for
more than 14 days then the nursery may serve 14 days notice in writing
to terminate this contract. Upon termination of this contract the child
shall cease forthwith to be admitted to the nursery, and the nursery’s
notice to so terminate shall be regarded as a formal demand for all
outstanding monies.

(iii) The nursery reserves the right fo increase the said fees at any time upon
giving one calendar month's written notice of the proposed increase to
the parent/guardian.

4 Calculation of fees

(i) The nursery yearruns from January1st to December 31¢. The nursery
closes for one week at Christmas and all other Bank Holidays.

(i) The fees payable by the parent/guardian are calculated by taking the
child’s weekly attendance fee, multiplying the same by 51, being the
number of weeks the nursery is open, and dividing it by 12 to give a
monthly payment which is required in accordance with clause 3(i). The
nursery does not permit the payment of fees on a daily or weekly basis.
Any payments by a parent/guardian upon this basis may be regarded
by the nursery as a breach of the parent/guardian payment obligatfions
and the nursery reserves the right fo terminate this agreement upon
serving 14 days notice of the parent/guardian payment default. Upon
the expiration of the said 14 days notice and the parent/guardian
having failed to remedy their payment default then the nursery shall be
entitled to treat this agreement as terminated and the provision of
clause 3(ii) shall apply.

(iii) The nursery does not permit the pro-rata reduction of payments fees if
the child is absent from the nursery due to iliness or holidays whilst the
nursery is open. The parent/guardian is therefore obliged to make full
payment. In the event of payment not being made then the nursery
reserves the right to terminate this agreement in accordance with
clause 3(ii).

5 Cancellation / Termination

(i) After an offer has been made by the nursery but before acceptance
by the parent/guardian either party may cancel the offer by serving 7
days written notice.

(i) Affer acceptance of the offer by the parent/guardian either party may
terminate this agreement by the service of one calendar month's
notice in writing. During that said one month period the nursery
undertakes to continue to admit the child and the parent/guardian
undertakes to pay all fees due.

Kidz@Work Limited Tel: 0114 2449600 Fax: 0114 2449700 Web: www.kidzatwork.co.uk
Company registration number: 5602900 Registered Office: 1 Europa View, Sheffield, S9 1XH

In the event of the parent/guardian failing to pay the month’s fees the
child’s place shall be immediately withdrawn and the nursery shall be
entitled to serve a formal demand for payment of such monies.

(iii) In the event of the parent/guardian giving notice of withdrawal of the
child and immediately withdrawing the said child there shall be due to
the nursery one calendar month's fees in lieu of notice. Failure by the
parent/guardian to provide one calendar month’s notice or any notice
at all shall render the parent/guardian liable to the nursery for one
month’s fees.

(iv) Notice must be in writing and posted to the nursery manager.

(v) Ifin the reasonable opinion of the nursery manager or persons of similar
standing or authority it is considered that the continued presence of the
child referred to herein is detrimental to the health, safety or well being
of the child or other children of the said nursery or the teachers or other
staff so employed then the nursery may service nofice to the
parent/guardians or a request for the child fo be immediately removed
from the nursery and the provision of one month’s notice as referred to
in sub-clause (ii) hereinbefore stated shall not apply.

6 Non-solicitation of staff

The parent/guardian of the child, the subject of this registration form,
hereby agrees that during the term of this agreement and for the period of
six months following its termination (howsoever terminated) that he/she will
not seek to employ, entice away or attempt to entice away from the
employment of Kidz @ Work Limited (‘the Company’) any person or
persons employed by the Company at the date of termination of the
agreement between the Company and the parent/guardian or any
person or persons who was employed by the Company in the six months
preceding the date of termination of the agreement between the
parent/guardian and the Company.

If the parent/guardian shall breach the aforementioned clause then
he/she shall indemnify the Company fully in respect of all and any costs,
claims, damages and expenses incurred by the Company as a result of the
aforementioned breach to include the cost of replacing the said member
of staff, o include but not limited to agency fees, advertising costs,
management time interviewing and all such other costs reasonably and
necessarily incurred by the Company in replacing the member of staff
together with all legal fees and disbursements.

7 Variation

(i) There shall be no variation of this agreement unless it is in writing and
made between a duly authorised representative of the nursery and the
parent/guardian, any such agreement being in writing from the director
of the Company or the Nursery Manager.

(i) 1t is hereby recognised that the nursery is owned by Kidz @Work Limited
(hereafter called ‘the Company’) and the members of staff at the
nursery are employees of the Company.

(i) The employees of the Company at the said nursery are not authorised
to bind the Company in respect of the following matter:

a) The variation of any terms of this agreement except attendance
schedule.

b) The entering intfo of agreements be they oral or written with the
parent/guardian as to payment schedules of current fees or arrears of
fees.

c) The acceptance of any offer as to payment of fees or arrears of fees
other than in accordance with clause 3.

d) Any representation as to the rights of the Company to take legal or
other proceedings.

8 Acceptance

The above terms and conditions are considered to be fair and reasonable.
In the event of any term found by a Court of Law to be unreasonable then
the clause shall be removed but the agreement shall remain in full force
and effect. The parent/guardian has read and understands the Terms and
Conditions contained and undertakes to be bound by the same.
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